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Si izdevuma téma ir nodar-
binatibas pieejamiba treso valstu
valstspiederigajiem, Ras sniegs
Jums nepiecieSamo iesRatu par
situaciju Latvijas darba tirgi, Ra
ari juridiskRajiem nosacijumiem,
ar Ruriem jareRinas, uzsakot dar-
ba gaitas Latvija.

Vietejam darbaspekam
labveligaka nodarbinatibas
politika

Latvijas imigracijas politika nodar-
gus aizsardzibu, un treSo valstu valsts
piederigais var tikt pienemts darba ti-
kai péc darba devéja pieteiktas vakan-
ces, ja uz So vakanci ménesa laika nav
pieteicies atbilstoSas kvalifikacijas Lat-
vijas pilsonis, Latvijas nepilsonis, citas
ES dalibvalsts, Eiropas Ekonomikas
zonas valstu un Sveices Konfederacijas
pilsonis un Eiropas Kopienas pastavi-
gais iedzivotajs, ka ari arzemnieks, ku-
ram Latvija izsniegta pastavigas uz-
turéSanas atlauja. Savukart, tie treSo
valstu valstspiederigie, kuri ieguvusi
pastavigas uzturéSanas atlauju vai ari
Eiropas Kopienas pastaviga iedzivotaja
statusu Latvija, var pieklat darba tir-
gum bez jebkadiem ierobezojumiem.
Sis personas var ari brivi mainit darba
devéju un amatu atbilstosi savai izvélei
un spéjam.

Janem veéra, ka pieejas darba tirgum
joma tikai ilgtermina iedzivotajiem ir
tiesibas uz lielako dalu darbavietu un
apmacibu, tomér viniem ir liegtas dazas
pasnodarbinato profesijas, pieméram,
tikai ES pilsoni var stradat ka advokati.

Darba tiesiskas attiecibas Latvija
iespéjams istenot ari ka pasnodar-
binatai personai. Lai sanemtu pasno-
darbinatas personas apliecibu, ir
jadodas uz Valsts ienémumu dienesta
nodalu (www.vid.gov.lv), lidzi nemot
pasi, ka ari izglitibu un kvalifikaciju
apliecinoSus dokumentus.

Stradat Latvija ir atlauts ari tiem
arzemniekiem, kuri ir Latvijas pilsonu,
Latvijas nepilsonu un pastavigas uz-
turéSanas atlauju sanémusu arzemnie-
ku laulatie, vai Latvijas pilsonu piln-
gadigie bérni, tadéjadi darbaspéka tir-
gu papildina ari tie arzemnieki, kuri
sanémusi uzturéSanas atlaujas sakara ar
gimenes apvienosanu.

(Turpinajums 2. Ipp.)

TeMa HOMepa — TPyAOYCTPOH-
CTBO rpam/aH TPEeTbHX CTpaH Ha
TeppuTOpuH (IaTBHH, CHTyallHA
Ha pbIHKE TPyAa, a TaK ke IOpH-
AHYECKHHA aCNeKT MOMy4€eHHA pa-
60ThI HA TeppHTOpHH (IaTBHH.

3anmra BHyTPEHHEr0 phIHKA
TpyAa.

JlarBuiickasi IMMUTPALMOHHAsI TIOJIUTH-
Ka B 00IacTH TPyHOYCTPOMCTBA OCHOBaHA
Ha 3allUTe BHYTPEHHEro pbIHKA TPYyAa.
I'paxknaHuH TpeTbed CTpaHbl MOXKET ObITh
NPUHAT Ha PaboTy TOCHE TOSIBICHUSI KOH-
KPETHOH BaKaHCHH OT pabOTONATESSI, ECIH B
TeYEeHHE Mecsilla Ha [aHHYI0 BAKAHCHIO HE
MOCTYNUJIO TPENIOXKEHUS] CO CTOPOHbI
rpakyiaH WM HerpaxkaaH JlatBuu, rpakpan
EC, rpaxnan rocynapcts Eponeickoi
DKOHOMMYECKOW 30HbI, rpaxpaH lllBen-
napckoin Kouenepaunun n MHOCTpaHIEB,
MMEIOIIUX MOCTOSIHHBIH BUJ HA KUTEIILCTBO U
COOTBETCTBYIOIIYIO BaKaHCHH KBaTuuKa-
muio. B cBoro ouepenb, rpaxkiaHe TPETbUX
CTpaH, MMEIOIHE TOCTOSIHHBIA BHJ HA KH-
TENbCTBO, WIM >Ke >KuTenn EBpomnerickoro
Coro3a, IMEIOIINE CTaTyC MOCTOSIHHOTO KH-
Tenst JIaTBuM, MOTYT MOy YUTb JOCTYT K PbIH-
Ky Tpyga Oe3 BCSKMX OrpaHuyeHui. Bbiie
YHOMSIHYTBIE JIMI[Aa MOTYT CBOOOIHO MEHSITh
MeCTO paboThI ¥ IOIDKHOCTH B 3aBHCHMOCTH
OT CBOUX NMPO(heCCHOHATBHBIX HABBIKOB.

Ho, HecmoTpsi Ha JOCTYMHOCTb PbIHKA
TPy/a ¥ IUPOKYIO BO3MOXKHOCTb OOyUEHHs, Ha
TOCTOSIHHBIX >KUTEJIEN TAKXKE PACTIPOCTPaHsIeT-
Cs 3amnper Ha HEKOTOpble Mpodhecchu Jist ca-
MO3aHsIThIX JnL. Hampuvep, TOlbKO rpaskiane
Jlareun u EC MoryT paboTath agBoKaTaMH.

Pat6orars B JIaTBun MOXKHO 1 B CTaTyce ca-
MO3aHSITOro Juua. st moiydeHus Takoro
craryca Bam HEOOXOOMMO NMOCETUTb OTAE-
nenue ['ocynapcrsenHol City>KOblI 3aHSATOC-
™ (www.vid.gov.lv), B3siB ¢ coGoi mac-
TMOPT, @ Tak e JIOKyMEHT, MOATBEPXKIAI0-
1M 00pa3oBaHUe U HEOOXOIUMYIO sl pa-
60ThbI KBATU(DHUKALHIO.

IIpaBo Ha paGory B JlaTBuM MMEIOT U TE
MHOCTPAHLbI, CYNPYTH KOTOPBIX SIBISIOTCS
rpaXkiaHaMi WM HerpakpnaHamu Jlareum;
MHOCTPAHIIpI, TIOMYYHMBIINE MOCTOSIHHBIHA BHIL
Ha KMTEJIBCTBO B JlaTBuM, a TakKe coBep-
LICHHONETHUE [eTH rpaxpaH Jlaruu. Ta-
KUM 00pa3oM, PbIHOK Tpy#a MONOJHSETCS
MHOCTPaHLAMH, NOMyYMBIIUMHU Pa3pelleHre
Ha 1peObIBaHNE MyTeM OOBbENHEHHS] CEMbH.

(IIpoooaxenue na 3 cmp.)

This issue will cover employ-
ment for third country nationals
in Latvia. We will share insights
into the situation in the Latvian
labour market and give a run-
down of legal issues relating to
getting a job in Latvia.

Employment policies favour
local labour

With regard to labour issues, Latvia’s
immigration policies are based on pro-
tecting the internal market. This me-
ans that a third party national may be
hired only after an employer has ad-
vertised a vacant position and no citi-
zen or non-citizen of Latvia or a citizen
of another European Union Member
State, European Economic Area coun-
try or the Swiss Confederation or a fo-
reigner with a permanent residence
permit in Latvia has applied for the
position within one month. However,
third country nationals holding a per-
manent residence permit or having the
status of a permanent resident of the
European Community in Latvia have
unrestricted access to the labour mar-
ket. These persons are free to change
employers or jobs in line with their
wishes and capabilities.

It should be noted that only long-
term residents have access to most jobs
and training opportunities, but they
are barred from certain self-employed
professions, for example only EU citi-
zens may work as attorneys.

It is also possible to work in Latvia
as a self-employed person. To obtain
this status, you must go to an office of
the State Revenue Service
(www.vid.gov.lv), bringing your pa-
ssport as well as documents proving
education qualifications.

The spouses of Latvian citizens,
non-citizens and foreigners holding
permanent residence permits and the
adult children of Latvian citizens also
have the right to work in Latvia, there-
fore the labour market is supplemen-
ted by those foreigners who have been
granted residence permits on the basis
of family reunion. However, it should
be noted that foreigners who are the
spouses of temporary residence permit
holders may only receive work permits
if a job vacancy advertised by an
employer has not been filled within
one month.

(Continued page 4.)
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Vienlaikus gan ir janem véra, ka tie arzemnieki, kas ir ter-
minuzturéSanas atlauju sanémusa arzemnieku laulatie, var
sanemt darba atlauju un stradat tikai, ja darba devéja izsludinata
vakance ir bijusi briva vienu ménesi.

Latvijas likumdoSana nepastav nekadi ierobeZojumi arval-
stu stradajoSajiem pievienoties arodbiedribam, tadéjadi vis-
maz $aja joma ir pieejami vienlidzigi iespéjamie tiesibu aiz-
sardzibas mehanismi.

Stingri reglamenteta kartiba

Darba atlauju arzemniekam Latvija izsniedz Pilsonibas un
migracijas lietu parvalde (PMLP) www.pmlp.gov.lv, un darba
devéjam arzemnieku ir atlauts nodarbinat tikai taja profesija,
specialitaté vai amata, kas noradits arzemnieka darba atlauja.
Darba atlauju arzemniekam var izsniegt, pamatojoties uz
vizu, uzturéSanas atlauju vai patvéruma meklétaja personas
dokumentu.

Ja arzemnieka nodarbinatiba ir saistita ar istermina vai ne-
regularu uzturéSanos Latvija, kas neparsniedz 90 dienas pus-
gada laika (skaitot no pirmas ieceloSanas dienas), arzemnieks
sanem vizu vai terminuzturéSanas atlauju un darba atlauju.
Minétais noteikums attiecas ari uz arzemniekiem, kuriem sa-
skana ar Imigracijas likumu nav nepiecieSama viza ieceloSanai
Latvija. Savukart, ja arzemnieka nodarbinatiba ir saistita ar
regularu uzturésanos Latvija, kas parsniedz 90 dienas pusga-
da laika (skaitot no pirmas iecelosanas dienas), arzemnieks
sanem terminuzturésanas atlauju un darba atlauju.

Darba atlauju arzemniekam, kurS ir Latvija akreditétas
izglitibas iestades audzéknis vai pilna laika students, izsniedz
tikai tdda gadijuma, ja vinam darba liguma noteiktais darba
laiks neparsniedz 20 stundas nedéla vai, ja vin$ ir pasnodar-
binatais un vina uzturéSanas laiks Latvija nav mazaks par vie-
nu gadu. Papildus informaiciju stud€joSajiem par nodar-
binatibas jautdjumiem iesp€jams iegit Akadémiskas in-
formacijas centra interneta majas lapa www.aic.lv.

Savukart, tiem arzemniekiem, kuri Latvija vélas uzturéties,
lai veiktu komercdarbibu vai ki pasnodarbinatas personas,
dokumentus darba atlaujas sanemsanai iesniedz Latvijas dip-
lomatiskaja vai konsuldraja parstavnieciba arvalstis vai arl
PMLP saskana ar normativajiem aktiem, kas reglamenté vizas
vai uzturéSanas atlaujas pieprasiSanu.

Ja darba atlauja noradita termina ietvaros mainas nosaciju-
mi, kas bijusi par pamatu minétas darba atlaujas izsniegSanai
(pieméram, mainas darba devéjs, amats, darba laiks, darba
vieta), arzemniekam ir piendkums sanemt jaunu darba atlau-
ju. Arzemniekam ir jauzglaba darba atlauja lidz taja noradita
termina beigdm un jauzrada ta péc uzraudzibas un kontroles
institliciju pieprasijuma. Ja darba atlauja ir nozaudéta, sa-
bojata vai kluvusi nederiga, arzemnieks triju darbdienu laika
par to rakstiski pazino Pilsonibas un migracijas lietu parvaldei
un lidz izsniegt darba atlaujas dublikatu.

Nepieciesamas valodas zinasanas

Latvijas likumdoSana nosaka, ka arvalstu specialistiem un
uznémumu (uznéméjsabiedribu) arvalstu parvaldes lo-
cekliem, kuri strada Latvija, japrot un jalieto valsts valoda
tada apjoma, kads nepiecieSams vinu profesionalo un amata
pienakumu veikSanai, vai pasiem janodroSina tulkojums valsts
valoda. Darbinieku valodas zinaSanu parbaudes Latvija veic
Valsts valodas centrs (VVC) www.vvc.gov.lv, kura specialisti
pielauj, ka valsts valodas zinaSanas var arl nebiit nepie-
cieSamas, atseviSku pienakumu veikSanai. Ta, pieméram, var
bt situacija, kad arvalstnieks strada par pavaru, un vinam nav
nepiecieSams kontaktéties ar apmeklétajiem. Saja gadijuma,
gan vina darba liguma obligati jabit atrunatam Sadam punktam-
ka vinam nav nepiecieSamas valsts valodas ziniSanas darbu
veikSanai, vienlaikus gan paredzot, ka nepiecieSamibas gadijuma

darba vieta ir darbinieks, kurs var veikt tulka funkcijas.

Péc VVC specialistu novérojumiem, patlaban Latvijas dar-
ba tirgl pieprasitakas arvalstu valodas zinaSanas ir krievu va-
loda, tai seko pieprasijums péc anglu valodas zinaSanam,
mazaks pieprasijums ir vacu valodas zinaSanam.

Darba tiesiskas attiecibas, kas dibinatas uz darba liguma
pamata, Latvija wuzrauga Valsts darba inspekcija
www.vdi.gov.lv. Ka viens no uzdevumiem inspekcijai ir vei-
cinat socialo dialogu un sekmét domstarpibu novérSanu starp
darba dev€ju un darbiniekiem. Tapat arvalstnieku nodar-
binatibu Latvija uzrauga ari Valsts robezsardze www.rs.gov.lv,
kura par konstatétajiem parkapumiem, ja darbiniekam nav
darba atlaujas, var uzlikt naudas sodu fiziskajam personam no
300 lidz 500 latiem, bet juridiskajam personam - no 2500 lidz
10 000 latiem. Savukart tiem arvalstniekiem, kuri ir piekerti
stradajam bez darba liguma, var nakties maksat lidz pat 500
latu naudas sodu.

Pieprasijumu pec darbaspéka
noteiks ekonomiska situacija

Ka uzsver Latvijas Investiciju un attistibas agenttiras (LIAA)
www.liaa.gov.Iv direktors Andris Ozols, ES robezas pastav
briva darbaspéka kustiba, savukart darbaspékam, kas ir treSo
ES noteiktajiem kritérijiem. Visu pamata regulé ekonomiska
situacija valsti, tapéc arvalstu darbaspéka piesaistiSana notei-
cosais ir darbinieku zinasanas un kvalifikacija, tas, ko arvalst-
nieks var pienest klat, tadéjadi veicinot uznémeéjdarbibu, palid-
zot viet€jiem darbiniekiem utt. Péc A.Ozola domam, tieSi
arvalstnieka zinaSanas un iesp€jamais pienesums var izradities
par noteicoso faktoru darbinieku piesaisté uznémumiem.
»ovarigi ir apzinaties, ka darba devéjs nekad nemaksas cenu,
kas parsniegtu darbinieka kvalifikiciju un vienmeér skatisies,
par ko vin$ maksa atalgojumu,” norada LIAA vaditajs. Vins ari
uzsver, ka Latvijai ir nepiecieSami labi arvalstu specialisti, kas
attiecigi sanemtu lielaku atalgojumu par vidéjo atalgojuma
limeni valsti, tadéjadi paaugstinot videjo iekSzemes kopproduk-
ta raditaju uz vienu iedzivotaju, kas liecina par valsts labklajibu.
Péc Ozola domam, darbaspéka migracijas procesi ir neizbéga-
mi, jo situdcija, kad vietéjais darbaspéks aizplist, veidosies ne-
piecieSamiba péc arvalstu stradniekiem, lidz ar to, vienmér bus
vérojami segmenti, kuros pastavés pieprasijums péc konkréta
darbaspéka atseviskas jomas.

Tiesi atbildigd par nodarbinatibas jautajumiem ir Nodar-
binatibas valsts agentira (NVA) www.nva.gov.lv , kura isteno
valsts politiku bezdarba samazinaSanas un bezdarbnieku, dar-
ba meklétaju un bezdarba riskam paklauto personu atbalsta
joma. Agentiirai ir 28 filiales un tris klientu apkalpoSanas cen-
tri visa Latvija.

NVA apkopota informacija liecina, ka iepriek$ lielakais
skaits darba izsaukumiem arzemniekiem bijis registréts
apstrades ripniecibd, izmitindSanas un édinasanas sektoros.
Tapat pieprasitas bijuSas transporta, buvniecibas uz-
glabaSanas un partikas nozares. Lai gan izsaukumus skaits sa-
mazinas, ari nakotné lielakais pieprasijums varétu but tiesi
péc So sféru darbiniekiem, prognoze agentiiras parstavji.

PieaugoSi bezdarba raditaji

Sezonali izlidzinatais bezdarba limenis Latvija 2009.gada
septembri sasniedza 19,7%, klastot par augstako raditdju
Eiropas Savieniba. Patlaban bez darba Latvija ir vairdk neka
140 000 vietéjo iedzivotaju un uz vienu vakanci darba tirgi
pretendé 78 registrétie bezdarbnieki, kas ir butiski palielinajis
konkurenci darba tirgii un neizbégami sabiedriba izraisijis lie-
lu socialo spriedzi. Ari ekonomikas prognozes patlaban nelie-
cina, ka tuvakaja laika butu gaidama ekonomikas atve-
seloSanas un jaunu darba vietu piedavajuma pieaugums.
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OpHOBPEMEHHO C 3TUM HEOOXONUMO YUYMTBIBATh, YTO CYNpPYTH
HMHOCTPAHLEB, MOJYYMBIIMX pa3pelIeHNE HA BPEMEHHOE NpeObIBa-
HME Ha TeppuTopuu JIaTBUM, MOTYT MOTYyYUTh PAOOTY JIMIIb NPH yC-
JIOBHMH, YTO B T€UEHHUE MeCslla Ha JaHHYI0 BAKaAHCHUIO HE ObLIO apy-
X MPETEHAECHTOB B TEYEHUE MECHIIA.

JlaTBuiickoe 3aKOHOJATENLCTBO HE MPELyCMaTpvBAcT ISl UHOCT-
PaHLEB HUKAKKUX OTPAHUYESHUH MPH BCTYIUIEHUU B WIEHBI MPO(coro3a.

Crpornii nopsiiok perjiaMeHTAHH

Pazpemmenne Ha TPyHOBYIO HESITEIBHOCTh BBITAET YTIPABICHUE
1o fienam rpaxpanctea 1 ummurpanuu (Pilsonibas un migracijas
lietu parvalde) www.pmlp.gov.lv . PaGoromarens umeer mpaBo
3ajieficTBOBaTh paOOTHHKA TONBKO B TOW CHENMANbHOCTH, Npodec-
CHU U JIOJKHOCTH, Ha KOTOPYIO MOIMYYEHO paspelleH’e U KOoTopas
yKa3zaHa B JoKymeHTe. Pa3pemenne Ha paGoTy HHOCTpaHEel MOXKEeT
TOIyYNTh Ha OCHOBAHWH BU3bI, PA3pEIICHNs Ha TPEObIBAHNE WM HA
OCHOBaHWH TOKYMEHTa O MoKcKe yOexuIa Ha repputopun Jlarsun.

Ecnu paGota mHOCTpaHLa CBsi3aHa ¢ KPaTKOBPEMEHHbIM WM HE-
peryisipHbIM npelbie momyroga (CUYuTas ¢ IepBoro AHs MpHE3na),
MHOCTpAHEI| MOJyyaeT BU3y WM pa3pelleHHe Ha BPEMEHHOE Ipe-
ObiBaHME B JIaTBuM M pa3pelieHue Ha paboTy.

[laHHOE TPaBWIIO PAcHPOCTPAHSIETCS U HA WHOCTPAHLEB, KOTO-
pbl€, B COOTBETCTBHHU C 3aKOHOM 00 MIMMurpauuu, He Hy>K1aloTcs B
BU3€ Ha Bbe3[ Ha Ttepputopuio JlatBuu. Eciu pabora uHOCTpaHua
CBSI3aHHA C PETYJSPHBIM NpeObIBaHMEM Ha Tepputopuu JlatBuu u
cocrasisier 6oree 90 aHel B TeyeHune moayrofa (CuuTast ¢ IepBoro
[HSI IPHE3[ia), MHOCTPAHEIl MOMyJYaeT pa3pelieHne Ha BPEMEHHOEe
npeObIBaHuEe Ha TeppuTopuM JlaTBuu M paspelieHue Ha paboTy.

Pazpemenust Ha paboTy /sl BOCHMTAaHHUKOB aKKPEJUTOBAHHBIX
BY30B HJIM CTYJCHTOB JHEBHBIX OTIEJEHUI BBIJAIOTCS JHUIIb B TEX
Cily4asix, Korjaa Bpemsi paboTbl He npeBbiiiaet 2(0) 4acoB B HEAEIIO,
a B Cllyyae CaMO3aHSIThIX JIULL, JIAIIb B TOM CITy4ae, ECld BpeMsl Ipe-
6b1Banus B JlatBuM He MeHbIe roja. [{omoMHUTENbHYIO HH(OPMA-
1IMI0, BO3MOXKHO, TIOyYUTh HA JOMAIIHEN CTpaHule AKageMHuyec-
KOTro HeHTpa uH(opMalun wWww.aic.lv.

WHocrpanern, XKenaiomui BECTH KOMMEPUYECKYIO AESTelIbHOCTb
Ha TeppuTOpuM JIaTBUM MM ObITh CAMO3AHSITHIM JIMLIOM, JOIDKEH
nofarh JOKYMEHTbI B JIaTBUiCKOE IUMIOMATHYECKOE WIN KOHCYJIb-
CKOE TPECTABUTENLCTBO JIaTBUM 3a pyOe>KOM MM B YTpaBieHUE
1O fIeJIaM IPakJaHCTBA ¥ UMMHIPALMH B COOTBETCTBUH C 3aKOHO-
JaTeNbHbIMU aKTaMH, PEMIAMEHTHPYIOIIMMH TOPSIIOK 3arpoca Bbl-
Ja4d BU3 M Pa3pelieHui Ha mpeObIBaHue.

Ecnu 3a Bpems1, ykazaHHOE B pa3pelleHnd Ha paboTy, MEHSIIOTCS
yCII0BHsI paboThI (TOMKHOCTh, paGOTOATENb, MECTO K BpeMsi pabo-
ThbI), TO HHOCTPAHEI] JOJKEH MOJIYYHTh HOBOE pa3pelieHne Ha pa-
6ory. MHocTpanen o0si3aH COXpaHsTh pa3pelieHue Ha paboTy 1o
UCTEUYEHHUsI CPOKa Pa3pEeIleHHs] M MPEAbSIBISITh €r0 HHCTUTYLMSIM 10
HaA30py M KOHTPOIIIO MO KaXaoMy TpeOoBanuio. Eciu pazpeienue
Ha paboTy NOTEPSIHHO WM MMEET HEMOA0OAIOMI BUJ, TO HHOCTPa-
HEll B TeYeHHe TpeX paboumx AHEN JOIKEH MofaTh MICbMEHHOE 3a-
SIBICHUE B YTIPABICHUE IO fIeNIaM TPaKAaHCTBA U UMMUTPALUK C
npockOOi BbIgaTh OyONUKaT pa3peIleHust Ha paboTy.

TpebdoBaHus K 3HAHHIO S3BIKA

JlaTBuiicKO€ 3aKOHOMATENBLCTBO MPEINUCHIBAET UHOCTPAHHBIM
CHEeLMATNCTaM, paOOTAIOLIMM HA TEPPUTOPUM JIaTBUU WM SIBIISIIO-
HMIUMUCS COYNPABISIOMUMHU JIaTBUACKUX MPENNPUSATUI, BIaAeTh U
UCIIO/Ib30BATh JIATHIILICKUH A3bIK B TAKOH CTENEHH, B KAKOU 3TO HE-
00XOAMMO TSI BBIMONHEHNS] NPO(EeCCHOHATLHON MESITENBHOCTH U
BBINOJIHEHHST PaGOThI (WM K€ MM CAMHUM HEOOXOAMMO HCKATh BO3-
MO>KHOCTH IIepEeBOJa Ha FOCYIAPCTBEHHBIN 513bIK ). [IpoBEpKO# 3Ha-
HHMS1 JIATBILICKOTO $13bIKA MHOCTPAHHBIX COTPYIHHKOB 3aHHUMAETCS
Leurp Tocynapcrsentoro sibika (VVC) www.vve.gov.lv. Crerm-
AIIMCTBI LIEHTPA JOIYCKAIOT, YTO BBINOJIHEHHUE Psfla YCIIyT MOXET He
TpeOoBaTh 3HAHUsI FOCYJAPCTBEHHOTO A3bIKA.

Hanpumep, MOXET BO3HUKHYTb CHUTyallhsl, KOTrJa HHOCTPAHEIL

paboTaeT NoBapoM M HE MMEET KOHTAKTa C IOCETUTENsIMU. B nan-
HOM Clly4ae B JIOTOBOPE O TPyAe HEOOXOAMMO OTOBOPHTH IYHKT,
YTO 3HAHHE SI3bIKA HE SIBISIETCS] HEOOXOIUMBIM JijIsi paGOThI, HO B TO
3Ke BpeMsl Halo yKasarh, YTO €CTh COTPYHHHK, BIAJCIOIIUNA TOCY-
IAPCTBEHHBIM $I3bIKOM, KOTOPbIH MPH HEOOXOOMMOCTH MOXKET HC-
TOJHSAT POJIb MEPEBOIYHKA.

Ilo ouenke cneunanucros Ilentpa I'ocymapCTBEHHOro si3bIKa
BOCTPEOOBAHHBIM Ha PhIHKE TPy SBISIETCS] PYCCKHUI SI3bIK, 32 HUM
cIIeflyeT aHITMACKHUM SI3bIK K MEHEe BOCTPEOOBAH HEMEIKHH SI3bIK.

TpynoBble OTHOLICHHSI, OCHOBAHHbIC HA 3aKIIFOUCHHH TPYIOBOTO
JIOrOBOpa, KOHTponupyeT 'ocynapcTBeHHas TpyHOBasi HHCIEKIHS
www.vdi.gov.lv. Onna u3 3a7ay MHCHEKIMK — 00eCIeYeHne COLH-
AJBHOTO JUANora U pa3pelieHHe CIOpoB MeXXAy paboTojareneM
paboTHUKOM. TpyOBbIe OTHOIICHHST HHOCTPAHIIEB TaK K& KOHTPO-
aupyer [ocynapcTBeHHasi morpaHoxpaHa WWw.rs.gov.lv, Kotopast
3a HapyllIeHHe 3aKoHa (ECIM HeT pa3pelleHusi Ha paboTy) MOKeT
Hanoxuth mrpad pusudeckomy iy ot 300 mo 500 natoB u 0pu-
nuueckuM Juiam ot 2500 po 10 000 naros. MHocTpaniibl, 3ame-
YeHHbIe 3a paboTol 6e3 pa3pelenus, 00s13aHbl IIATHTD MTpad 10
500 naros.

Copoc Ha pbIHKe TPyJIa 3aBHCHT
OT 3KOHOMHYEeCKOH CHTyalluH

Iupexrop JIaTBHICKOro ar€HTCTBa WHBECTHLMH U PA3BHUTHS -
LIAA www.liaa.gov.lv Axmpuc O3o0ic mogyepKuBaeT, 4to He
CMOTps Ha TO, 4TO pbIHOK Tpyna JlarBum u EC npemycmarpusaer
MUrpaLKio paboyen CHilbl, IpaXaaHaM TPETbUX CTPaH HEOOXOOHUMO
CUHUTATHCS ¢ HOpMaTuBamMu M Kputepussmu EC n KOHKpeTHO# cTpa-
HbI TPOXKMBaHUs. B OCHOBE perynsiiin pplHKa Tpy/a JEKHUT 9KOHO-
MHYecKasl CUTyalusi B KOHKpeTHOM rocynapcerse. [ToatoMy perato-
UM (haKTOPOM SIBISIETCS] KBATM(HUKALWS, 3HAHUSI M BKJIAJ HHOCT-
PaHHBIMHM CTIEIMANMCTAMH B PAa3BUTHE TIPEANPUHAMATEIBCTBA, OKa-
3aHUE MOMOILM MeECTHbIM paOoTHMKaM. Ilo MHeHuio Angpuca
O3011ca, IMEHHO 3HAHUsI MOTYT SIBJISITbCSl IVIABHBIM BKJIAOM M pe-
maronmM (GakTopoM B MOMEHT NMPUBJIEYEHHs] HHOCTPAHHON pabo-
yell cuabl. OH Tak ke nmomyepkuBaeT, yto JlatBusi HyknaeTcsl B
MPHBIEYEHUH BBICOKO KBATH(HUIMPOBAHHBIX CMEUAINCTOB, KOTO-
PbI€ MOTYT MOIYYHUTh TOCTORHYIO OILIATY CBOETO TPYHA, TEM CaMbIM
NOBbILIAsE BHYTPEHHUI BAIOBOM JOXOM M OJaronoiayyue rocygaper-
Ba. [To muenuro Auapuca O3onca, mpolecc MUrpauy paboyei cu-
JIbl HeM30€XKeH, TaK KakK Mocjie OTbe31a MECTHOH paboyel CHIIbI Mo-
SIBISIETCS] HEOOXOAMMOCTb MPHBIEKATh HHOCTPAHHBIX PAOOTHUKOB.
Ha poinke Tpyna Beerna 6yayT ccepbl, HyXKIaIOIMecs B IpUBJIEYe-
HHW MHOCTPAHHBIX COTPYIHHUKOB.

OTBETCTBEHHbIM 32 TPYIOYCTPOHCTBO SIBISIETCS] TOCYIAPCTBEH-
Hasl MHCTUTYLMSI - TOCYIAPCTBEHHOE areHTCTBO 3aHsTocTH - NVA
www.nva.gov.lv. B BelieHr# TaHHOTO areHTCTBa: CHIKEeHHe Ge3pa-
OOTHULIBL; MOAEPKKA JIULI, MOABEPXKEHHBIX PHCKY MOTEPSITh pado-
TbI; TPYAOYCTPOHCTBO. ATEHTCTBO UMeeT 28 (puIManoB U TpU LEeH-
Tpa 0OCIy>KNBaHWsl KIIMEHTOB 1O Bcew Jlarun.

JlaHHbIE O HaliME MHOCTPAHIIEB Ha PabOTy MO3BOJISIIOT BbIIEINTh
camble paclpOCTPAHEHHbIE OTpACId sl PabOTbl MHOCTPAHLEB -
3TO FOCTHHUYHBIA W PECTOPAHHbINH OU3HEC, paboTa Ha MPOU3BOMCT-
B€, 4 TAKXKE B TPAHCIIOPTHOW, CTPOUTEJILHOM U MHUIIEBOX OTPACIISAX.

Poct 6e3padoTrnbl

Yposensb ce3oHHOM 6e3paboTuipl B centsiope 2009 rona B Jlar-
BuH cocrasun 19.7%, ctaB cambIM BbICOKHM BO Bcex ctpaHax EC.
Bes paGorel B JlatBuu Ha gaHHbIA MOMeHT Haxomsitcs 140 Thicsiu
mopen. Ha onHO BakaHTHOE MECTO MpeTeHIyIoT 78 3aperucTpupo-
BAaHHBIX 6e3paGOTHBIX, YTO CYHICCTBEHHO YBEJIMUMBAET KOHKYPEH-
LU0 HA PbIHKE TPYHa, BbI3bIBAsI COLMAIBHOE HANPSKEHHE B OOIIe-
cTBe. DKOHOMHYECKHE MPOrHO3bI Ha OMiKamiiee BpeMsi He 0co00
ONTUMHUCTHYHBI U HE MPEAPEKAIOT POCTa SKOHOMUKH M YBEJHUCHHSI
pabounx MecT.
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There are no restrictions in Latvian laws barring foreigners
joining trade unions, therefore at least in this case there are
equal mechanisms for protecting rights.

Strict procedures

Work permits for foreigners are issued by the Office of Ci-
tizenship and Migration Affairs (PMLP, www.pmlp.gov.lv),
and employers are only permitted to employ the respective fo-
reigner is the profession, speciality of position indicated in his
or her work permit. Work permits may be issued to foreigners
based on a visa, residence permit or asylum seeker’s docu-
ment.

If the employment of a foreigner is connected with short-
term or irregular residence in Latvia not exceeding 90 days in
a six month period (from the first day of entry), the foreigner
must receive a visa or residence permit and a work permit.
This rule also applies to foreigners who in accordance with the
Immigration Law do not require a visa to enter Latvia. If the
employment of a foreigner is connected with regular residen-
ce in Latvia exceeding 90 days in a six month period (from the
first day of entry), they must have a temporary residence per-
mit and a work permit.

Pupils at accredited educational institutions or full-time
students are only issued with work permits in the event that
the work time stipulated in their employment contract does
not exceed 20 hours per week or they are self-employed and
their period of residence in Latvia is not less than one year.
More information on employment issues for students is avai-
lable at the website of the Academic Information Centre,
www.aic.lv.

Applications for work permits for foreigners wishing to re-
side in Latvia to conduct business activities or as self-
employed persons must be submitted to Latvian diplomatic or
consular officers in foreign countries or by the PMLP in ac-
cordance with laws and regulations governing requests for vi-
sas and residence permits.

In the event that during the term of the work permit there
are changes to the conditions which served as the basis for is-
suing the work permit (for example, the employer, position,
work time or place of work changes), the foreigner must apply
for a new work permit. The foreigner must retain the work
permit until the expiry of its term, and it must be presented at
the request of inspection and oversight institutions. In the
event that a work permit is lost, damaged or becomes invalid,
the respective foreigner must inform the Office of Citizenship
and Migration Affairs in writing within three workdays and
request a duplicate of the work permit.

Language skills

Latvia’s laws stipulate that foreign specialists and foreign
board members of enterprises (companies) who work in Lat-
via must know and use the state language to the extent neces-
sary to perform the duties of their profession and position, or
they must provide a translation into the state language. The
State Language Centre (VVC, www.vvc.gov.lv) checks the
language skills of employees, and the centre’s specialists ma-
ke allowances for insufficient language knowledge in jobs
requiring the performance of certain tasks. For example, a fo-
reigner may work as a chef and have no need to talk to custo-
mers. In this case, the employee’s employment contract must
stipulate that he or she does not require state language

knowledge to perform the relevant job, while also stipulating
that in the event of necessity there is a person at the place of
employment who can provide translation.

According to VVC specialists, currently the foreign langu-
age most in demand in Latvia’s labour market is Russian, fol-
lowed by English and then German.

Workplace relations based on employment contracts are
overseen by the State labour Inspectorate (www.vdi.gov.lv.)
One of the inspectorate’s tasks is to promote social dialogue
and prevent disputes between employers and employees. The
employment of foreigners in Latvia is also overseen by the
State Border Guard (www.rs.gov.lv). In the event that an
employee is caught working without a work permit, the State
Border Guard has the power to impose fines of 300 to 500 lats
on natural persons and 2,500 to 10,000 lats on legal persons.
A foreigner caught working without a work permit may be fi-
ned up to 500 lats.

Demand for labour will depend
on the economic situation

According to Investment and Development Agency of Lat-
via (LIAA www.liaa.gov.lv) Director Andris Ozols, while the-
re is free movement of labour within the EU, third country na-
tionals must reckon with rules set by both the specific country
and the EU. Everything essentially depends on the economic
situation in the country, therefore the decisive factor in attrac-
ting foreign labour is what knowledge and qualifications the
workers have and how they can support local businesses and
local workers. “It is important to remember that an employer
will not pay in excess of what an employee’s qualifications are
worth and will always keep an eye in what he is paying for,”
says the LIAA Director. However, he also stresses that Latvi-
a needs good foreign specialists and that they can earn more
than the national average because they help to increase the
national GDP and the welfare of the country as a whole.
Ozols believes that the migration of labour is inevitable, be-
cause the departure of local workers will lead to demand for
foreign workers, and there will always be sectors with demand
for labour.

The State Employment Agency (NVA, www.nva.gov.lv)
has direct responsibility for employment issues. It implements
state policies for reducing unemployment and supporting per-
sons who are unemployed, seeking work or at risk of unem-
ployment. The agency has 28 branches and three customer
service centres throughout Latvia.

Information gathered by the NVA indicates that previous-
ly the greatest number of work invitations for foreigners were
in the processing and hospitality industries. There was also
demand for registrations in the transport, construction and fo-
od sectors. Although the number of invitations has now subsi-
ded, NVA representatives believe that these sectors are most
likely to be in demand again in future.

Unemployment on the rise

In September 2009 the seasonally adjusted unemployment
rate in Latvia was 19.7%, the highest in the EU. At present
over 140,000 local people are without jobs in Latvia and the-
re are 78 registered unemployed persons for every job, which
has increased social tension. Economic forecasts do not indi-
cate that a recovery can be expected soon or that the number
of available jobs will increase.

Masu informacijas lidzekla registracijas
aplieciha Nr. M 001145
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