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This issue will cover employ-
ment for third country nationals
in Latvia. We will share insights
into the situation in the Latvian
labour market and give a run-
down of legal issues relating to
getting a job in Latvia.

Employment policies favour
local labour

With regard to labour issues, Latvia’s
immigration policies are based on pro-
tecting the internal market. This me-
ans that a third party national may be
hired only after an employer has ad-
vertised a vacant position and no citi-
zen or non-citizen of Latvia or a citizen
of another European Union Member
State, European Economic Area coun-
try or the Swiss Confederation or a fo-
reigner with a permanent residence
permit in Latvia has applied for the
position within one month. However,
third country nationals holding a per-
manent residence permit or having the
status of a permanent resident of the
European Community in Latvia have
unrestricted access to the labour mar-
ket. These persons are free to change
employers or jobs in line with their
wishes and capabilities. 

It should be noted that only long-
term residents have access to most jobs
and training opportunities, but they
are barred from certain self-employed
professions, for example only EU citi-
zens may work as attorneys. 

It is also possible to work in Latvia
as a self-employed person. To obtain
this status, you must go to an office of
the State Revenue Service
(www.vid.gov.lv), bringing your pa-
ssport as well as documents proving
education qualifications. 

The spouses of Latvian citizens,
non-citizens and foreigners holding
permanent residence permits and the
adult children of Latvian citizens also
have the right to work in Latvia, there-
fore the labour market is supplemen-
ted by those foreigners who have been
granted residence permits on the basis
of family reunion. However, it should
be noted that foreigners who are the
spouses of temporary residence permit
holders may only receive work permits
if a job vacancy advertised by an
employer has not been filled within
one month. 

(Continued page 4.)

Ðî izdevuma tçma ir nodar-
binâtîbas pieejamîba treðo valstu
valstspiederîgajiem, kas sniegs
Jums nepiecieðamo ieskatu par
situâciju Latvijas darba tirgû, kâ
arî juridiskajiem nosacîjumiem,
ar kuriem jârçíinâs, uzsâkot dar-
ba gaitas Latvijâ.

Vietçjam darbaspçkam 
labvçlîgâka nodarbinâtîbas 

politika 
Latvijas imigrâcijas politika nodar-

binâtîbas jomâ ir balstîta uz iekðçjâ tir-
gus aizsardzîbu, un treðo valstu valsts
piederîgais var tikt pieòemts darbâ ti-
kai pçc darba devçja pieteiktas vakan-
ces, ja uz ðo vakanci mçneða laikâ nav
pieteicies atbilstoðas kvalifikâcijas Lat-
vijas pilsonis, Latvijas nepilsonis, citas
ES dalîbvalsts, Eiropas Ekonomikas
zonas valstu un Ðveices Konfederâcijas
pilsonis un Eiropas Kopienas pastâvî-
gais iedzîvotâjs, kâ arî ârzemnieks, ku-
ram Latvijâ izsniegta pastâvîgâs uz-
turçðanâs atïauja. Savukârt, tie treðo
valstu valstspiederîgie, kuri ieguvuði
pastâvîgâs uzturçðanâs atïauju vai arî
Eiropas Kopienas pastâvîgâ iedzîvotâja
statusu Latvijâ, var piekïût darba tir-
gum bez jebkâdiem ierobeþojumiem.
Ðîs personas var arî brîvi mainît darba
devçju un amatu atbilstoði savai izvçlei
un spçjâm. 

Jâòem vçrâ, ka pieejas darba tirgum
jomâ tikai ilgtermiòa iedzîvotâjiem ir
tiesîbas uz lielâko daïu darbavietu un
apmâcîbu, tomçr viòiem ir liegtas daþas
paðnodarbinâto profesijas, piemçram,
tikai ES pilsoòi var strâdât kâ advokâti. 

Darba tiesiskâs attiecîbas Latvijâ
iespçjams îstenot arî kâ paðnodar-
binâtai personai. Lai saòemtu paðno-
darbinâtas personas apliecîbu, ir
jâdodas uz Valsts ieòçmumu dienesta
nodaïu (www.vid.gov.lv), lîdzi òemot
pasi, kâ arî izglîtîbu un kvalifikâciju
apliecinoðus dokumentus. 

Strâdât Latvijâ ir atïauts arî tiem
ârzemniekiem, kuri ir Latvijas pilsoòu,
Latvijas nepilsoòu un pastâvîgâs uz-
turçðanâs atïauju saòçmuðu ârzemnie-
ku laulâtie, vai Latvijas pilsoòu piln-
gadîgie bçrni, tâdçjâdi darbaspçka tir-
gu papildina arî tie ârzemnieki, kuri
saòçmuði uzturçðanâs atïaujas sakarâ ar
ìimenes apvienoðanu. 

(Turpinâjums 2. lpp.)

Òåìà íîìåðà – òðóäîóñòðîé-
ñòâî ãðàæäàí òðåòüèõ ñòðàí íà
òåððèòîðèè Ëàòâèè, ñèòóàöèÿ
íà ðûíêå òðóäà, à òàê æå þðè-
äè÷åñêèé àñïåêò ïîëó÷åíèÿ ðà-
áîòû íà òåððèòîðèè Ëàòâèè.

Çàùèòà âíóòðåííåãî ðûíêà
òðóäà.

Ëàòâèéñêàÿ èììèãðàöèîííàÿ ïîëèòè-
êà â îáëàñòè òðóäîóñòðîéñòâà îñíîâàíà
íà çàùèòå âíóòðåííåãî ðûíêà òðóäà.
Ãðàæäàíèí òðåòüåé ñòðàíû ìîæåò áûòü
ïðèíÿò íà ðàáîòó ïîñëå ïîÿâëåíèÿ êîí-
êðåòíîé âàêàíñèè îò ðàáîòîäàòåëÿ, åñëè â
òå÷åíèå ìåñÿöà íà äàííóþ âàêàíñèþ íå
ïîñòóïèëî ïðåäëîæåíèÿ ñî ñòîðîíû
ãðàæäàí èëè íåãðàæäàí Ëàòâèè, ãðàæäàí
ÅÑ, ãðàæäàí ãîñóäàðñòâ Åâðîïåéñêîé
Ýêîíîìè÷åñêîé çîíû, ãðàæäàí Øâåé-
öàðñêîé Êîíôåäåðàöèè è èíîñòðàíöåâ,
èìåþùèõ ïîñòîÿííûé âèä íà æèòåëüñòâî è
ñîîòâåòñòâóþùóþ âàêàíñèè êâàëèôèêà-
öèþ. Â ñâîþ î÷åðåäü, ãðàæäàíå òðåòüèõ
ñòðàí, èìåþùèå ïîñòîÿííûé âèä íà æè-
òåëüñòâî, èëè æå æèòåëè Åâðîïåéñêîãî
Ñîþçà, èìåþùèå ñòàòóñ ïîñòîÿííîãî æè-
òåëÿ Ëàòâèè, ìîãóò ïîëó÷èòü äîñòóï ê ðûí-
êó òðóäà áåç âñÿêèõ îãðàíè÷åíèé. Âûøå
óïîìÿíóòûå ëèöà ìîãóò ñâîáîäíî ìåíÿòü
ìåñòî ðàáîòû è äîëæíîñòè â çàâèñèìîñòè
îò ñâîèõ ïðîôåññèîíàëüíûõ íàâûêîâ.

Íî, íåñìîòðÿ íà äîñòóïíîñòü ðûíêà
òðóäà è øèðîêóþ âîçìîæíîñòü îáó÷åíèÿ, íà
ïîñòîÿííûõ æèòåëåé òàêæå ðàñïðîñòðàíÿåò-
ñÿ çàïðåò íà íåêîòîðûå ïðîôåññèè äëÿ ñà-
ìîçàíÿòûõ ëèö. Íàïðèìåð, òîëüêî ãðàæäàíå
Ëàòâèè è ÅÑ ìîãóò ðàáîòàòü àäâîêàòàìè. 

Ðàáîòàòü â Ëàòâèè ìîæíî è â ñòàòóñå ñà-
ìîçàíÿòîãî ëèöà. Äëÿ ïîëó÷åíèÿ òàêîãî
ñòàòóñà Âàì íåîáõîäèìî ïîñåòèòü îòäå-
ëåíèå Ãîñóäàðñòâåííîé Ñëóæáû çàíÿòîñ-
òè (www.vid.gov.lv), âçÿâ ñ ñîáîé ïàñ-
ïîðò, à òàê æå äîêóìåíò, ïîäòâåðæäàþ-
ùèé îáðàçîâàíèå è íåîáõîäèìóþ äëÿ ðà-
áîòû êâàëèôèêàöèþ.

Ïðàâî íà ðàáîòó â Ëàòâèè èìåþò è òå
èíîñòðàíöû, ñóïðóãè êîòîðûõ ÿâëÿþòñÿ
ãðàæäàíàìè èëè íåãðàæäàíàìè Ëàòâèè;
èíîñòðàíöû, ïîëó÷èâøèå ïîñòîÿííûé âèä
íà æèòåëüñòâî â Ëàòâèè, à òàêæå ñîâåð-
øåííîëåòíèå äåòè ãðàæäàí Ëàòâèè. Òà-
êèì îáðàçîì, ðûíîê òðóäà ïîïîëíÿåòñÿ
èíîñòðàíöàìè, ïîëó÷èâøèìè ðàçðåøåíèå
íà ïðåáûâàíèå ïóòåì îáúåäèíåíèÿ ñåìüè. 

(Ïðîäîëæåíèå íà 3 ñòð.)
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Vienlaikus gan ir jâòem vçrâ, ka tie ârzemnieki, kas ir ter-
miòuzturçðanâs atïauju saòçmuða ârzemnieku laulâtie, var
saòemt darba atïauju un strâdât tikai, ja darba devçja izsludinâtâ
vakance ir bijusi brîva vienu mçnesi.

Latvijas likumdoðanâ nepastâv nekâdi ierobeþojumi ârval-
stu strâdâjoðajiem pievienoties arodbiedrîbâm, tâdçjâdi vis-
maz ðajâ jomâ ir pieejami vienlîdzîgi iespçjamie tiesîbu aiz-
sardzîbas mehânismi.

Stingri reglamentçta kârtîba

Darba atïauju ârzemniekam Latvijâ izsniedz Pilsonîbas un
migrâcijas lietu pârvalde (PMLP) www.pmlp.gov.lv, un darba
devçjam ârzemnieku ir atïauts nodarbinât tikai tajâ profesijâ,
specialitâtç vai amatâ, kas norâdîts ârzemnieka darba atïaujâ.
Darba atïauju ârzemniekam var izsniegt, pamatojoties uz
vîzu, uzturçðanâs atïauju vai patvçruma meklçtâja personas
dokumentu.

Ja ârzemnieka nodarbinâtîba ir saistîta ar îstermiòa vai ne-
regulâru uzturçðanos Latvijâ, kas nepârsniedz 90 dienas pus-
gada laikâ (skaitot no pirmâs ieceïoðanas dienas), ârzemnieks
saòem vîzu vai termiòuzturçðanâs atïauju un darba atïauju.
Minçtais noteikums attiecas arî uz ârzemniekiem, kuriem sa-
skaòâ ar Imigrâcijas likumu nav nepiecieðama vîza ieceïoðanai
Latvijâ. Savukârt, ja ârzemnieka nodarbinâtîba ir saistîta ar
regulâru uzturçðanos Latvijâ, kas pârsniedz 90 dienas pusga-
da laikâ (skaitot no pirmâs ieceïoðanas dienas), ârzemnieks
saòem termiòuzturçðanâs atïauju un darba atïauju. 

Darba atïauju ârzemniekam, kurð ir Latvijâ akreditçtas
izglîtîbas iestâdes audzçknis vai pilna laika students, izsniedz
tikai tâdâ gadîjumâ, ja viòam darba lîgumâ noteiktais darba
laiks nepârsniedz 20 stundas nedçïâ vai, ja viòð ir paðnodar-
binâtais un viòa uzturçðanâs laiks Latvijâ nav mazâks par vie-
nu gadu. Papildus informâciju studçjoðajiem par nodar-
binâtîbas jautâjumiem iespçjams iegût Akadçmiskâs in-
formâcijas centra interneta mâjas lapâ www.aic.lv.   

Savukârt, tiem ârzemniekiem, kuri Latvijâ vçlas uzturçties,
lai veiktu komercdarbîbu vai kâ paðnodarbinâtas personas,
dokumentus darba atïaujas saòemðanai iesniedz Latvijas dip-
lomâtiskajâ vai konsulârajâ pârstâvniecîbâ ârvalstîs vai arî
PMLP saskaòâ ar normatîvajiem aktiem, kas reglamentç vîzas
vai uzturçðanâs atïaujas pieprasîðanu. 

Ja darba atïaujâ norâdîtâ termiòa ietvaros mainâs nosacîju-
mi, kas bijuði par pamatu minçtâs darba atïaujas izsniegðanai
(piemçram, mainâs darba devçjs, amats, darba laiks, darba
vieta), ârzemniekam ir pienâkums saòemt jaunu darba atïau-
ju. Ârzemniekam ir jâuzglabâ darba atïauja lîdz tajâ norâdîtâ
termiòa beigâm un jâuzrâda tâ pçc uzraudzîbas un kontroles
institûciju pieprasîjuma. Ja darba atïauja ir nozaudçta, sa-
bojâta vai kïuvusi nederîga, ârzemnieks triju darbdienu laikâ
par to rakstiski paziòo Pilsonîbas un migrâcijas lietu pârvaldei
un lûdz izsniegt darba atïaujas dublikâtu.

Nepiecieðamas valodas zinâðanas

Latvijas likumdoðana nosaka, ka ârvalstu speciâlistiem un
uzòçmumu (uzòçmçjsabiedrîbu) ârvalstu pârvaldes lo-
cekïiem, kuri strâdâ Latvijâ, jâprot un jâlieto valsts valoda
tâdâ apjomâ, kâds nepiecieðams viòu profesionâlo un amata
pienâkumu veikðanai, vai paðiem jânodroðina tulkojums valsts
valodâ. Darbinieku valodas zinâðanu pârbaudes Latvijâ veic
Valsts valodas centrs (VVC) www.vvc.gov.lv, kura speciâlisti
pieïauj, ka valsts valodas zinâðanas var arî nebût nepie-
cieðamas, atseviðíu pienâkumu veikðanai. Tâ, piemçram, var
bût situâcija, kad ârvalstnieks strâdâ par pavâru, un viòam nav
nepiecieðams kontaktçties ar apmeklçtâjiem. Ðajâ gadîjumâ,
gan viòa darba lîgumâ obligâti jâbût atrunâtam ðâdam punktam-
ka viòam nav nepiecieðamas valsts valodas zinâðanas darbu
veikðanai, vienlaikus gan paredzot, ka nepiecieðamîbas gadîjumâ

darba vietâ ir darbinieks, kurð var veikt tulka funkcijas.
Pçc VVC speciâlistu novçrojumiem, patlaban Latvijas dar-

ba tirgû pieprasîtâkâs ârvalstu valodas zinâðanas ir krievu va-
loda, tai seko pieprasîjums pçc angïu valodas zinâðanâm,
mazâks pieprasîjums ir vâcu valodas zinâðanâm.

Darba tiesiskâs attiecîbas, kas dibinâtas uz darba lîguma
pamata, Latvijâ uzrauga Valsts darba inspekcija
www.vdi.gov.lv. Kâ viens no uzdevumiem inspekcijai ir vei-
cinât sociâlo dialogu un sekmçt domstarpîbu novçrðanu starp
darba devçju un darbiniekiem. Tâpat ârvalstnieku nodar-
binâtîbu Latvijâ uzrauga arî Valsts robeþsardze www.rs.gov.lv,
kura par konstatçtajiem pârkâpumiem, ja darbiniekam nav
darba atïaujas, var uzlikt naudas sodu fiziskajâm personâm no
300 lîdz 500 latiem, bet juridiskajâm personâm - no 2500 lîdz
10 000 latiem. Savukârt tiem ârvalstniekiem, kuri ir pieíerti
strâdâjam bez darba lîguma, var nâkties maksât lîdz pat 500
latu naudas sodu.

Pieprasîjumu pçc darbaspçka 
noteiks ekonomiskâ situâcija

Kâ uzsver Latvijas Investîciju un attîstîbas aìentûras (LIAA)
www.liaa.gov.lv direktors Andris Ozols, ES robeþâs pastâv
brîva darbaspçka kustîba, savukârt darbaspçkam, kas ir treðo
valstu valstspiederîgie, ir jârçíinâs gan ar konkrçtâs valsts, gan
ES noteiktajiem kritçrijiem. Visu pamatâ regulç ekonomiskâ
situâcija valstî, tâpçc ârvalstu darbaspçka piesaistîðanâ notei-
coðais ir darbinieku zinâðanas un kvalifikâcija, tas, ko ârvalst-
nieks var pienest klât, tâdçjâdi veicinot uzòçmçjdarbîbu, palîd-
zot vietçjiem darbiniekiem utt. Pçc A.Ozola domâm, tieði
ârvalstnieka zinâðanas un iespçjamais pienesums var izrâdîties
par noteicoðo faktoru darbinieku piesaistç uzòçmumiem.
„Svarîgi ir apzinâties, ka darba devçjs nekad nemaksâs cenu,
kas pârsniegtu darbinieka kvalifikâciju un vienmçr skatîsies,
par ko viòð maksâ atalgojumu,” norâda LIAA vadîtâjs. Viòð arî
uzsver, ka Latvijai ir nepiecieðami labi ârvalstu speciâlisti, kas
attiecîgi saòemtu lielâku atalgojumu par vidçjo atalgojuma
lîmeni valstî, tâdçjâdi paaugstinot vidçjo iekðzemes kopproduk-
ta râdîtâju uz vienu iedzîvotâju, kas liecina par valsts labklâjîbu.
Pçc Ozola domâm, darbaspçka migrâcijas procesi ir neizbçga-
mi, jo situâcijâ, kad vietçjais darbaspçks aizplûst, veidosies ne-
piecieðamîba pçc ârvalstu strâdniekiem, lîdz ar to, vienmçr bûs
vçrojami segmenti, kuros pastâvçs pieprasîjums pçc konkrçta
darbaspçka atseviðíâs jomâs. 

Tieði atbildîgâ par nodarbinâtîbas jautâjumiem ir Nodar-
binâtîbas valsts aìentûra (NVA) www.nva.gov.lv , kura îsteno
valsts politiku bezdarba samazinâðanas un bezdarbnieku, dar-
ba meklçtâju un bezdarba riskam pakïauto personu atbalsta
jomâ. Aìentûrai ir 28 filiâles un trîs klientu apkalpoðanas cen-
tri visâ Latvijâ.

NVA apkopotâ informâcija liecina, ka iepriekð lielâkais
skaits darba izsaukumiem ârzemniekiem bijis reìistrçts
apstrâdes rûpniecîbâ, izmitinâðanas un çdinâðanas sektoros.
Tâpat pieprasîtas bijuðas transporta, bûvniecîbas uz-
glabâðanas un pârtikas nozares. Lai gan izsaukumus skaits sa-
mazinâs, arî nâkotnç lielâkais pieprasîjums varçtu bût tieði
pçc ðo sfçru darbiniekiem, prognozç aìentûras pârstâvji. 

Pieaugoði bezdarba râdîtâji 

Sezonâli izlîdzinâtais bezdarba lîmenis Latvijâ 2009.gada
septembrî sasniedza 19,7%, kïûstot par augstâko râdîtâju
Eiropas Savienîbâ. Patlaban bez darba Latvijâ ir vairâk nekâ
140 000 vietçjo iedzîvotâju un uz vienu vakanci darba tirgû
pretendç 78 reìistrçtie bezdarbnieki, kas ir bûtiski palielinâjis
konkurenci darba tirgû un neizbçgami sabiedrîbâ izraisîjis lie-
lu sociâlo spriedzi. Arî ekonomikas prognozes patlaban nelie-
cina, ka tuvâkajâ laikâ bûtu gaidâma ekonomikas atve-
seïoðanâs un jaunu darba vietu piedâvâjuma pieaugums. 
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Îäíîâðåìåííî ñ ýòèì íåîáõîäèìî ó÷èòûâàòü, ÷òî ñóïðóãè
èíîñòðàíöåâ, ïîëó÷èâøèõ ðàçðåøåíèå íà âðåìåííîå ïðåáûâà-
íèå íà òåððèòîðèè Ëàòâèè, ìîãóò ïîëó÷èòü ðàáîòó ëèøü ïðè óñ-
ëîâèè, ÷òî â òå÷åíèå ìåñÿöà íà äàííóþ âàêàíñèþ íå áûëî äðó-
ãèõ ïðåòåíäåíòîâ â òå÷åíèå ìåñÿöà.  

Ëàòâèéñêîå çàêîíîäàòåëüñòâî íå ïðåäóñìàòðèâàåò äëÿ èíîñò-
ðàíöåâ íèêàêèõ îãðàíè÷åíèé ïðè âñòóïëåíèè â ÷ëåíû ïðîôñîþçà. 

Ñòðîãèé ïîðÿäîê ðåãëàìåíòàöèè

Ðàçðåøåíèå íà òðóäîâóþ äåÿòåëüíîñòü âûäàåò Óïðàâëåíèå
ïî äåëàì ãðàæäàíñòâà è èììèãðàöèè (Pilsonîbas un migrâcijas
lietu pârvalde) www.pmlp.gov.lv . Ðàáîòîäàòåëü èìååò ïðàâî
çàäåéñòâîâàòü ðàáîòíèêà òîëüêî â òîé ñïåöèàëüíîñòè, ïðîôåñ-
ñèè è äîëæíîñòè, íà êîòîðóþ ïîëó÷åíî ðàçðåøåíèå è êîòîðàÿ
óêàçàíà â äîêóìåíòå. Ðàçðåøåíèå íà ðàáîòó èíîñòðàíåö ìîæåò
ïîëó÷èòü íà îñíîâàíèè âèçû, ðàçðåøåíèÿ íà ïðåáûâàíèå èëè íà
îñíîâàíèè äîêóìåíòà î ïîèñêå óáåæèùà íà òåððèòîðèè Ëàòâèè. 

Åñëè ðàáîòà èíîñòðàíöà ñâÿçàíà ñ êðàòêîâðåìåííûì èëè íå-
ðåãóëÿðíûì ïðåáûå ïîëóãîäà (ñ÷èòàÿ ñ ïåðâîãî äíÿ ïðèåçäà),
èíîñòðàíåö ïîëó÷àåò âèçó èëè ðàçðåøåíèå íà âðåìåííîå ïðå-
áûâàíèå â Ëàòâèè è ðàçðåøåíèå íà ðàáîòó. 

Äàííîå ïðàâèëî ðàñïðîñòðàíÿåòñÿ è íà èíîñòðàíöåâ, êîòî-
ðûå, â ñîîòâåòñòâèè ñ çàêîíîì îá Èììèãðàöèè, íå íóæäàþòñÿ â
âèçå íà âúåçä íà òåððèòîðèþ Ëàòâèè. Åñëè ðàáîòà èíîñòðàíöà
ñâÿçàííà ñ ðåãóëÿðíûì ïðåáûâàíèåì íà òåððèòîðèè Ëàòâèè è
ñîñòàâëÿåò áîëåå 90 äíåé â òå÷åíèå ïîëóãîäà (ñ÷èòàÿ ñ ïåðâîãî
äíÿ ïðèåçäà), èíîñòðàíåö ïîëó÷àåò ðàçðåøåíèå íà âðåìåííîå
ïðåáûâàíèå íà òåððèòîðèè Ëàòâèè è ðàçðåøåíèå íà ðàáîòó. 

Ðàçðåøåíèÿ íà ðàáîòó äëÿ âîñïèòàííèêîâ àêêðåäèòîâàííûõ
âóçîâ èëè ñòóäåíòîâ äíåâíûõ îòäåëåíèé âûäàþòñÿ ëèøü â òåõ
ñëó÷àÿõ, êîãäà âðåìÿ ðàáîòû íå ïðåâûøàåò 20 ÷àñîâ â íåäåëþ,
à â ñëó÷àå ñàìîçàíÿòûõ ëèö, ëèøü â òîì ñëó÷àå, åñëè âðåìÿ ïðå-
áûâàíèÿ â Ëàòâèè íå ìåíüøå ãîäà. Äîïîëíèòåëüíóþ èíôîðìà-
öèþ, âîçìîæíî, ïîëó÷èòü íà äîìàøíåé ñòðàíèöå Àêàäåìè÷åñ-
êîãî öåíòðà èíôîðìàöèè www.aic.lv.   

Èíîñòðàíåö, æåëàþùèé âåñòè êîììåð÷åñêóþ äåÿòåëüíîñòü
íà òåððèòîðèè Ëàòâèè èëè áûòü ñàìîçàíÿòûì ëèöîì, äîëæåí
ïîäàòü äîêóìåíòû â Ëàòâèéñêîå äèïëîìàòè÷åñêîå èëè êîíñóëü-
ñêîå ïðåäñòàâèòåëüñòâî Ëàòâèè çà ðóáåæîì èëè â Óïðàâëåíèå
ïî äåëàì ãðàæäàíñòâà è èììèãðàöèè â ñîîòâåòñòâèè ñ çàêîíî-
äàòåëüíûìè àêòàìè, ðåãëàìåíòèðóþùèìè ïîðÿäîê çàïðîñà âû-
äà÷è âèç è ðàçðåøåíèé íà ïðåáûâàíèå. 

Åñëè çà âðåìÿ, óêàçàííîå â ðàçðåøåíèè íà ðàáîòó, ìåíÿþòñÿ
óñëîâèÿ ðàáîòû (äîëæíîñòü, ðàáîòîäàòåëü, ìåñòî è âðåìÿ ðàáî-
òû), òî èíîñòðàíåö äîëæåí ïîëó÷èòü íîâîå ðàçðåøåíèå íà ðà-
áîòó. Èíîñòðàíåö îáÿçàí ñîõðàíÿòü ðàçðåøåíèå íà ðàáîòó äî
èñòå÷åíèÿ ñðîêà ðàçðåøåíèÿ è ïðåäúÿâëÿòü åãî èíñòèòóöèÿì ïî
íàäçîðó è êîíòðîëþ ïî êàæäîìó òðåáîâàíèþ. Åñëè ðàçðåøåíèå
íà ðàáîòó ïîòåðÿííî èëè èìååò íåïîäîáàþùèé âèä, òî èíîñòðà-
íåö â òå÷åíèå òðåõ ðàáî÷èõ äíåé äîëæåí ïîäàòü ïèñüìåííîå çà-
ÿâëåíèå â Óïðàâëåíèå ïî äåëàì ãðàæäàíñòâà è èììèãðàöèè ñ
ïðîñüáîé âûäàòü äóáëèêàò ðàçðåøåíèÿ íà ðàáîòó. 

Òðåáîâàíèÿ ê çíàíèþ ÿçûêà

Ëàòâèéñêîå çàêîíîäàòåëüñòâî ïðåäïèñûâàåò èíîñòðàííûì
ñïåöèàëèñòàì, ðàáîòàþùèì íà òåððèòîðèè Ëàòâèè èëè ÿâëÿþ-
ùèìèñÿ ñîóïðàâëÿþùèìè Ëàòâèéñêèõ ïðåäïðèÿòèé, âëàäåòü è
èñïîëüçîâàòü ëàòûøñêèé ÿçûê â òàêîé ñòåïåíè, â êàêîé ýòî íå-
îáõîäèìî äëÿ âûïîëíåíèÿ ïðîôåññèîíàëüíîé äåÿòåëüíîñòè è
âûïîëíåíèÿ ðàáîòû (èëè æå èì ñàìèì íåîáõîäèìî èñêàòü âîç-
ìîæíîñòè ïåðåâîäà íà ãîñóäàðñòâåííûé ÿçûê). Ïðîâåðêîé çíà-
íèÿ ëàòûøñêîãî ÿçûêà èíîñòðàííûõ ñîòðóäíèêîâ çàíèìàåòñÿ
Öåíòð Ãîñóäàðñòâåííîãî ÿçûêà (VVC) www.vvc.gov.lv. Ñïåöè-
àëèñòû öåíòðà äîïóñêàþò, ÷òî âûïîëíåíèå ðÿäà óñëóã ìîæåò íå
òðåáîâàòü çíàíèÿ ãîñóäàðñòâåííîãî ÿçûêà. 

Íàïðèìåð, ìîæåò âîçíèêíóòü ñèòóàöèÿ, êîãäà èíîñòðàíåö

ðàáîòàåò ïîâàðîì è íå èìååò êîíòàêòà ñ ïîñåòèòåëÿìè. Â äàí-
íîì ñëó÷àå â äîãîâîðå î òðóäå íåîáõîäèìî îãîâîðèòü ïóíêò,
÷òî çíàíèå ÿçûêà íå ÿâëÿåòñÿ íåîáõîäèìûì äëÿ ðàáîòû, íî â òî
æå âðåìÿ íàäî óêàçàòü, ÷òî åñòü ñîòðóäíèê, âëàäåþùèé ãîñó-
äàðñòâåííûì ÿçûêîì, êîòîðûé ïðè íåîáõîäèìîñòè ìîæåò èñ-
ïîëíÿòü ðîëü ïåðåâîä÷èêà. 

Ïî îöåíêå ñïåöèàëèñòîâ Öåíòðà Ãîñóäàðñòâåííîãî ÿçûêà
âîñòðåáîâàííûì íà ðûíêå òðóäà  ÿâëÿåòñÿ ðóññêèé ÿçûê, çà íèì
ñëåäóåò àíãëèéñêèé ÿçûê è ìåíåå âîñòðåáîâàí  íåìåöêèé ÿçûê. 

Òðóäîâûå îòíîøåíèÿ, îñíîâàííûå íà çàêëþ÷åíèè òðóäîâîãî
äîãîâîðà, êîíòðîëèðóåò Ãîñóäàðñòâåííàÿ òðóäîâàÿ èíñïåêöèÿ
www.vdi.gov.lv. Îäíà èç çàäà÷ èíñïåêöèè – îáåñïå÷åíèå ñîöè-
àëüíîãî äèàëîãà è ðàçðåøåíèå ñïîðîâ ìåæäó ðàáîòîäàòåëåì è
ðàáîòíèêîì. Òðóäîâûå îòíîøåíèÿ èíîñòðàíöåâ òàê æå êîíòðî-
ëèðóåò Ãîñóäàðñòâåííàÿ ïîãðàíîõðàíà www.rs.gov.lv, êîòîðàÿ
çà íàðóøåíèå çàêîíà (åñëè íåò ðàçðåøåíèÿ íà ðàáîòó) ìîæåò
íàëîæèòü øòðàô ôèçè÷åñêîìó ëèöó îò 300 äî 500 ëàòîâ è þðè-
äè÷åñêèì ëèöàì îò 2500 äî 10 000 ëàòîâ. Èíîñòðàíöû, çàìå-
÷åííûå çà ðàáîòîé áåç ðàçðåøåíèÿ, îáÿçàíû ïëàòèòü øòðàô äî
500 ëàòîâ. 

Ñïðîñ íà ðûíêå òðóäà çàâèñèò 
îò ýêîíîìè÷åñêîé ñèòóàöèè 

Äèðåêòîð Ëàòâèéñêîãî àãåíòñòâà èíâåñòèöèè è ðàçâèòèÿ -
LIAA www.liaa.gov.lv Àíäðèñ Îçîëñ ïîä÷åðêèâàåò, ÷òî íå
ñìîòðÿ íà òî, ÷òî ðûíîê òðóäà Ëàòâèè è ÅÑ ïðåäóñìàòðèâàåò
ìèãðàöèþ ðàáî÷åé ñèëû, ãðàæäàíàì òðåòüèõ ñòðàí íåîáõîäèìî
ñ÷èòàòüñÿ ñ íîðìàòèâàìè è êðèòåðèÿìè ÅÑ è êîíêðåòíîé ñòðà-
íû ïðîæèâàíèÿ. Â îñíîâå ðåãóëÿöèè ðûíêà òðóäà ëåæèò ýêîíî-
ìè÷åñêàÿ ñèòóàöèÿ â êîíêðåòíîì ãîñóäàðñòâå. Ïîýòîìó ðåøàþ-
ùèì ôàêòîðîì ÿâëÿåòñÿ êâàëèôèêàöèÿ, çíàíèÿ è âêëàä èíîñò-
ðàííûìè ñïåöèàëèñòàìè â ðàçâèòèå ïðåäïðèíèìàòåëüñòâà, îêà-
çàíèå ïîìîùè ìåñòíûì ðàáîòíèêàì. Ïî ìíåíèþ Àíäðèñà
Îçîëñà, èìåííî çíàíèÿ ìîãóò ÿâëÿòüñÿ ãëàâíûì âêëàäîì è ðå-
øàþùèì ôàêòîðîì â ìîìåíò ïðèâëå÷åíèÿ èíîñòðàííîé ðàáî-
÷åé ñèëû. Îí òàê æå ïîä÷åðêèâàåò, ÷òî Ëàòâèÿ íóæäàåòñÿ â
ïðèâëå÷åíèè âûñîêî êâàëèôèöèðîâàííûõ ñïåöèàëèñòîâ, êîòî-
ðûå ìîãóò ïîëó÷èòü äîñòîéíóþ îïëàòó ñâîåãî òðóäà, òåì ñàìûì
ïîâûøàÿ âíóòðåííèé âàëîâîé äîõîä è áëàãîïîëó÷èå ãîñóäàðñò-
âà. Ïî ìíåíèþ Àíäðèñà Îçîëñà, ïðîöåññ ìèãðàöèè ðàáî÷åé ñè-
ëû íåèçáåæåí, òàê êàê ïîñëå îòúåçäà ìåñòíîé ðàáî÷åé ñèëû ïî-
ÿâëÿåòñÿ íåîáõîäèìîñòü ïðèâëåêàòü èíîñòðàííûõ ðàáîòíèêîâ.
Íà ðûíêå òðóäà âñåãäà áóäóò ñôåðû, íóæäàþùèåñÿ â ïðèâëå÷å-
íèè èíîñòðàííûõ ñîòðóäíèêîâ. 

Îòâåòñòâåííûì çà òðóäîóñòðîéñòâî ÿâëÿåòñÿ ãîñóäàðñòâåí-
íàÿ èíñòèòóöèÿ - ãîñóäàðñòâåííîå àãåíòñòâî çàíÿòîñòè - NVA
www.nva.gov.lv. Â âåäåíèè äàííîãî àãåíòñòâà: ñíèæåíèå áåçðà-
áîòèöû; ïîääåðæêà ëèö, ïîäâåðæåííûõ ðèñêó ïîòåðÿòü ðàáî-
òû; òðóäîóñòðîéñòâî.  Àãåíòñòâî èìååò 28 ôèëèàëîâ è òðè öåí-
òðà îáñëóæèâàíèÿ êëèåíòîâ ïî âñåé Ëàòâèè. 

Äàííûå î íàéìå èíîñòðàíöåâ íà ðàáîòó ïîçâîëÿþò âûäåëèòü
ñàìûå ðàñïðîñòðàíåííûå îòðàñëè äëÿ ðàáîòû èíîñòðàíöåâ -
ýòî ãîñòèíè÷íûé è ðåñòîðàííûé áèçíåñ, ðàáîòà íà ïðîèçâîäñò-
âå, à òàêæå â òðàíñïîðòíîé,  ñòðîèòåëüíîé è ïèùåâîé îòðàñëÿõ.

Ðîñò áåçðàáîòèöû
Óðîâåíü ñåçîííîé áåçðàáîòèöû â  ñåíòÿáðå 2009 ãîäà â Ëàò-

âèè ñîñòàâèë 19.7%, ñòàâ ñàìûì âûñîêèì âî âñåõ ñòðàíàõ ÅÑ.
Áåç ðàáîòû â Ëàòâèè íà äàííûé ìîìåíò íàõîäÿòñÿ 140 òûñÿ÷
ëþäåé. Íà îäíî âàêàíòíîå ìåñòî ïðåòåíäóþò 78 çàðåãèñòðèðî-
âàííûõ áåçðàáîòíûõ, ÷òî ñóùåñòâåííî óâåëè÷èâàåò êîíêóðåí-
öèþ íà ðûíêå òðóäà, âûçûâàÿ ñîöèàëüíîå íàïðÿæåíèå â îáùå-
ñòâå. Ýêîíîìè÷åñêèå ïðîãíîçû íà áëèæàéøåå âðåìÿ íå îñîáî
îïòèìèñòè÷íû è íå ïðåäðåêàþò ðîñòà ýêîíîìèêè è óâåëè÷åíèÿ
ðàáî÷èõ ìåñò. 
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There are no restrictions in Latvian laws barring foreigners
joining trade unions, therefore at least in this case there are
equal mechanisms for protecting rights.

Strict procedures

Work permits for foreigners are issued by the Office of Ci-
tizenship and Migration Affairs (PMLP, www.pmlp.gov.lv),
and employers are only permitted to employ the respective fo-
reigner is the profession, speciality of position indicated in his
or her work permit. Work permits may be issued to foreigners
based on a visa, residence permit or asylum seeker’s docu-
ment.

If the employment of a foreigner is connected with short-
term or irregular residence in Latvia not exceeding 90 days in
a six month period (from the first day of entry), the foreigner
must receive a visa or residence permit and a work permit.
This rule also applies to foreigners who in accordance with the
Immigration Law do not require a visa to enter Latvia. If the
employment of a foreigner is connected with regular residen-
ce in Latvia exceeding 90 days in a six month period (from the
first day of entry), they must have a temporary residence per-
mit and a work permit. 

Pupils at accredited educational institutions or full-time
students are only issued with work permits in the event that
the work time stipulated in their employment contract does
not exceed 20 hours per week or they are self-employed and
their period of residence in Latvia is not less than one year.
More information on employment issues for students is avai-
lable at the website of the Academic Information Centre,
www.aic.lv.   

Applications for work permits for foreigners wishing to re-
side in Latvia to conduct business activities or as self-
employed persons must be submitted to Latvian diplomatic or
consular officers in foreign countries or by the PMLP in ac-
cordance with laws and regulations governing requests for vi-
sas and residence permits. 

In the event that during the term of the work permit there
are changes to the conditions which served as the basis for is-
suing the work permit (for example, the employer, position,
work time or place of work changes), the foreigner must apply
for a new work permit. The foreigner must retain the work
permit until the expiry of its term, and it must be presented at
the request of inspection and oversight institutions. In the
event that a work permit is lost, damaged or becomes invalid,
the respective foreigner must inform the Office of Citizenship
and Migration Affairs in writing within three workdays and
request a duplicate of the work permit.

Language skills

Latvia’s laws stipulate that foreign specialists and foreign
board members of enterprises (companies) who work in Lat-
via must know and use the state language to the extent neces-
sary to perform the duties of their profession and position, or
they must provide a translation into the state language. The
State Language Centre (VVC, www.vvc.gov.lv) checks the
language skills of employees, and the centre’s specialists ma-
ke allowances for insufficient language knowledge in jobs
requiring the performance of certain tasks. For example, a fo-
reigner may work as a chef and have no need to talk to custo-
mers. In this case, the employee’s employment contract must
stipulate that he or she does not require state language

knowledge to perform the relevant job, while also stipulating
that in the event of necessity there is a person at the place of
employment who can provide translation.

According to VVC specialists, currently the foreign langu-
age most in demand in Latvia’s labour market is Russian, fol-
lowed by English and then German.

Workplace relations based on employment contracts are
overseen by the State labour Inspectorate (www.vdi.gov.lv.)
One of the inspectorate’s tasks is to promote social dialogue
and prevent disputes between employers and employees. The
employment of foreigners in Latvia is also overseen by the
State Border Guard (www.rs.gov.lv). In the event that an
employee is caught working without a work permit, the State
Border Guard has the power to impose fines of 300 to 500 lats
on natural persons and 2,500 to 10,000 lats on legal persons.
A foreigner caught working without a work permit may be fi-
ned up to 500 lats.

Demand for labour will depend 
on the economic situation

According to Investment and Development Agency of Lat-
via (LIAA www.liaa.gov.lv) Director Andris Ozols, while the-
re is free movement of labour within the EU, third country na-
tionals must reckon with rules set by both the specific country
and the EU. Everything essentially depends on the economic
situation in the country, therefore the decisive factor in attrac-
ting foreign labour is what knowledge and qualifications the
workers have and how they can support local businesses and
local workers. “It is important to remember that an employer
will not pay in excess of what an employee’s qualifications are
worth and will always keep an eye in what he is paying for,”
says the LIAA Director. However, he also stresses that Latvi-
a needs good foreign specialists and that they can earn more
than the national average because they help to increase the
national GDP and the welfare of the country as a whole.
Ozols believes that the migration of labour is inevitable, be-
cause the departure of local workers will lead to demand for
foreign workers, and there will always be sectors with demand
for labour. 

The State Employment Agency (NVA, www.nva.gov.lv)
has direct responsibility for employment issues. It implements
state policies for reducing unemployment and supporting per-
sons who are unemployed, seeking work or at risk of unem-
ployment. The agency has 28 branches and three customer
service centres throughout Latvia.

Information gathered by the NVA indicates that previous-
ly the greatest number of work invitations for foreigners were
in the processing and hospitality industries. There was also
demand for registrations in the transport, construction and fo-
od sectors. Although the number of invitations has now subsi-
ded, NVA representatives believe that these  sectors are most
likely to be in demand again in future. 

Unemployment on the rise  

In September 2009 the seasonally adjusted unemployment
rate in Latvia was 19.7%, the highest in the EU. At present
over 140,000 local people are without jobs in Latvia and the-
re are 78 registered unemployed persons for every job, which
has increased social tension. Economic forecasts do not indi-
cate that a recovery can be expected soon or that the number
of available jobs will increase. 


